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USMA employees will have an opportunity to satisfy three training requirements in February at the annual workforce briefing on workplace violence, suicide prevention, and the Prevention Of Sexual Harassment (POSH).  


The location for all four briefings is Robinson Auditorium in Thayer Hall.  The dates and times follow:

9 Feb, 0830-1030

12 Feb, 1400-1600

17 Feb, 0830-1030

19 Feb, 1400-1600
For those employees who are unable to attend, online training for POSH only is available on EEO’s website.  

For those employees who do attend one of the briefings, it will not be necessary to complete the online version of POSH in 2004.

For additional information on POSH training, contact the EEO Office at 

(845) 938-4478.  

For more information on Workplace Violence and Suicide Prevention training, contact the Safety Office at 

(845) 938-6129.
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The Special Emphasis Program (SEP) is a part of the Affirmative Employment Program.  The Program is committed to ensuring that "women, minorities, and individuals with disabilities, to include disabled veterans, are employed and advanced on a non-discriminatory basis, i.e., race, color, religion, sex, age, national origin, disability (mental or physical), and/or reprisal.  It further advocates "reducing the under-representation of targeted groups in the employment areas of hiring, advancement, training, and treatment.”  Targeted groups" include the Federal Women, Black, Hispanic, Asian-Pacific Islander, Native American/Alaskan Native, and Individuals with Disabilities, including the Disabled Veterans.  This "working” Committee is comprised of EEO Specialists and volunteers from directorates and activities on West Point.  The Members are the "eyes and ears," who address the needs/concerns of the targeted groups.  The Committee meets quarterly on the 2d Wednesday, from 1400-1500, @ EEO/EO Conference Room, Bldg 667A, 5th Floor (unless otherwise advised).  Interested persons should notify their respective supervisors, and then contact either the EEO Office at 

938-8157 or 938-8193, or any of the following SEP Managers for additional information:

Mike Bilello, EE Manager

ext 8193 

Rose Aguigui, SEP/FWP

ext 8157 

Vicki Nunnally, HEP

ext 8158 


Judy Alford, BEP


ext 6078 

Sally Britt, API/NAAN

ext 7987 

Len Schaff, PIWD/UMP

ext 3943 

SFC Jessen, EO

ext 2621 

NEW SEP Committee Members.  Our Office is pleased to announce the addition of the following committee members: 

Federal Women’s

Bobbie C. Ryan, Dean

Edith Irwin, Dean

Michelle Kissel, Dean

Eleanor Lincoln, DOC

Kelli Adams, DOC

Barbara Denerstein, DCFA

Jane Reddington, KACH

Nancy Hannigan, AG

Hispanic

Ofelia Ramm, DOIM

Amy Weyhrauch, DCFA

Program for Individuals with Disabilities 

Carl Herbert, DOIM

Black

Zelda Ware (pri), DCFA

Gene Wright (alt), DCFA

Asian Pacific Islander/Native American-Alaskan Native

Claudia Bennett, DCA
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To the nominating officials, we greatly appreciate your support!  A  “special thanks” goes to COL Ann L. Horner, 


Garrison Commander, for her leadership, guidance, and assistance in EEO’s mission.  

We will continue to accept nominations as they come in.  Interested individuals must notify their first-line supervisor of their intent to serve on the SEP Committee.  The next step would be to contact either Michael Bilello, EE Manager, at 938-8193, or Rose Aguigui, SEP Manager, 938-8157, for additional details.

SEP Seven-Part Series.  As part of the continuing educational efforts of the EEO Office, SEP Managers have been submitting a series of articles for publication in the Pointer View.  The focus is to provide the reader with historical background on each SEP; the relationship with management and the civilian workforce; and their role as an integral part of the Army’s EEO Program.

To date, articles have been published on the historical background of SEPs, Federal Women’s, Hispanic, and Native American/Alaskan Native Employment Programs.  Look forward to the next issue. 

Read more about SEPs in the 
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Pointer View

Rosita N. Aguigui

FWP Manager

Federal Women’s Program 

[image: image12.wmf]Women's eNews Announces 21 Leaders 2004. 

A Nobel Peace Prize winner who fights for women's rights in Iran; an actor famous for taking on tough roles and even tougher women's issues; a California-born Latina who devised an organization to help women gain a foothold in the world of high-tech entrepreneurship; a Wall Street trader who revolutionized the personnel practices of one of the most powerful investment banking firms.  These are just four of the forceful and mold-breaking women named today as Women's eNews 21 Leaders for the 21st Century 2004.  Women's eNews sought leaders whose battles for women's rights have been beacons; leaders who have used their prestigious names and influence to give back; leaders, who 


despite obstacles of age or fortune, found the means to make the lives of women around the world a little brighter; leaders who refuse to accept anything less than first-class treatment of women regardless of ethnicity or religion.  "These 21 leaders exemplify the global and unstoppable and constantly innovative force for changing women's lives, in business, in sports, in education, in philanthropy, in justice systems and of course, in journalism; everywhere and in every arena where women are not fully equal," said Women's eNews Editor in Chief Rita Henley Jensen.  "Reading about these women's lives and accomplishments is both inspiring and humbling.  I believe each one is a role model for all those seeking to improve women's lives.  Certainly, they are for me."  The annual award is now in its fourth year.  During the autumn, Women's eNews readers deluged the editorial staff with hundreds of nominations of 


outstanding women around the world.  Women's eNews Board of Directors took on the difficult task of narrowing the list to 21--but they couldn't quite do it.  The list includes two women who worked as one team.  Moreover, the board and staff, disappointed that some wonderful nominees did not make the final list, have stored away several names for next year's consideration.  Women's eNews will honor each of the 21 Leaders for the 21st Century at its annual celebratory dinner, to be held in New York in May.  Over the next three days, Women's eNews will publish brief biographies that cover some of the remarkable achievements of these leaders.  Women's eNews honors Shirin Ebadi, Iranian women's rights defender and 2003 Nobel Peace Prize winner, for her tireless crusade for women's rights in Iran.  After winning the Nobel Prize, Ebadi delivered an eloquent pledge to continue pressing for women's rights worldwide and vowed 

to fight even harder for women's rights in her own nation.  Women's eNews also names Iranian journalist Shadi Sadr as a 21 Leader and recipient of the Ida B. Wells Award for Bravery in Journalism for taking the risk to confront the often brutal inequality of women in Iran through her writing and her Web site (Womeniniran.org) that gives thousands of Iranian women, both nationally and abroad, information available nowhere else and a voice to express concerns and achievements previously muted.  Women's eNews 21 Leader Jane Fonda, known for her calorie-burning workout videos and international movie-stardom status, is now directing her limitless energy to fighting for the reproductive rights of women nationally and abroad.  Women's eNews also honors as a team Lois Abraham and Jane Roberts.  They responded to the White House refusal to pay a pledged $34 million to the United Nations Population Fund to help women around the 


world access life-saving health services by creating the 34 Million Friends of UNFPA campaign and vowing to raise the $34 million one dollar at a time.  Three trailblazing women cut a path towards gender, racial and religious equality.  Two-time Olympic gold medal winner Donna de Varona continues her efforts to level the playing field for female athletes with her commitment to retain and enforce Title IX, the law that requires schools that receive federal funds to provide equal opportunities to all students, regardless of gender.  Byllye Avery, founder of the Black Women's Health Imperative, has spent her life fighting to improve the health of African American women and now is broadening her vision to include all people of color.  Blu Greenberg is daring to prove that Jewish Orthodoxy and feminism do mix through her writing, dialogue and organizing.  Pakistan's Shahnaz Bukhari experienced police raids, imprisonment, death threats and 


ridicule as she shed light on cases of severe violence against women in Pakistan, while Tillie Black Bear, a survivor of domestic abuse, helped thousands of Native American women and children find their own way out by offering counseling and shelter services at the White Buffalo Calf Woman Society in South Dakota.  Three enterprising women are helping women and girls in war-torn nations rebuild their social and economic lives.  Sixteen-year-old high school student, Clotilde Dedecker, upset with the lack of education for girls in Afghanistan, helped raise over $15,000 to build a girls' middle school in this nation beset by war.  Connie Duckworth's passion for economic empowerment compelled her to lead Goldman Sachs investment bankers to dramatically change the firm's policies to make it more woman-friendly and now has spurred her to help Afghan women market rugs to attain economic independence.  

Meanwhile, Anne Glauber, a New York-based public relations executive, chairs the New York-based Business Council for Peace and led the effort to market thousands of dollars worth of baskets for Hutu and Tutsi widows, survivors of the Rwandan genocide.  Three powerful women are making women's money work for women's causes.  Abigail Disney, President of The New York Women's Foundation, heads one of the oldest and most influential of the philanthropic organizations dedicated to economically empowering women and their families.  Christine Grumm, Executive Director of the Women's Funding Network, encourages positive social changes for women and girls by supporting and coaching members of the network about how to raise money and how to give it away to benefit women.  Helen Hunt, President of The Sister Fund, has helped establish several foundations dedicated to providing support for organizations that 


assist women and girls.  The Sister Fund is focused on fostering the spiritual, economic, social, and political growth among women and girls.  (The Sister Fund is a supporter of Women's eNews.)  Two pioneering women push women into arenas traditionally dominated by men.  The AFL-CIO executive Vice- President Linda Chavez-Thompson boosts women up the rungs of the labor ladder, while Margarita Quihuis, co-founder of the Open Capital Network, ensures women are always part of the equation as she comes up with new technologies and investment opportunities for developing countries.  Two savvy women have made it their mission to ensure that women are always brought to the forefront of the conversation.  New York City Commission on Women's Issues Chair Anne Sutherland Fuchs pushes through women's agendas daily, while Faye Wattleton, President of the Center for the Advancement of 


Women, ensures that the right questions are asked of women and their responses are made known.  Two have spread the word about women's economic equity globally.  Christina Bruning, President of the Women's Business Exchange, is using her networking skills to form links among businesswomen nationally and abroad.  Philippine-born Irene Natividad multitasks to mingle business women, non-governmental organizations and government ministers from all corners of the earth at an annual three-day summit promoting cooperation in the global marketplace.  Natividad is also past President of the National Women's Political Caucus.

 

Rosita N. Aguigui

 

FWP Manager
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Hispanic Employment 

Program
Program Helps Hispanic Girls Achieve Goals

School officials are finding the realities of day-to-day living frequently steer Hispanic young people away from their goals.  More than 50% of Latino students who start Poughkeepsie High School in ninth grade don’t make it to graduation according to Gail Hermosilla, Director of Planning, and Institutional Research at Dutchess Community College.  That is where the college’s “Si Se Puede” Program comes in.  The program’s name means, “yes, you can” or “you can do it” in Spanish.  Once a month, 16 Hispanic young women from Poughkeepsie High School travel to the college to talk about careers, create works of art and go on field trips.  Staff members have introduced them to educational programs through BOCES and successful career women, 


such as Lupe Evans of the Dutchess County District Attorney’s Office.  The programs are offered to students in Spanish, since for most of the time, it’s the language with which they’re comfortable.  Most of the girls are from rural communities in Mexico and may have immigrated weeks, months, or years ago.  College staff members also visit the high school to talk with the girls about dating, depression, and family topics.  They are role models and listening ears.  They’ve kept the number of students involved small so that they can have a personal relationship with each of the girls.  Though Hermosilla does not speak Spanish, she has found the girls have welcomed her.  “They are so loving and so warm,” she said.  “This program helps us a lot.  It encourages us to stay in school,” said ninth-grader Carolina Landa Tellez.  The program is in its third year, has been financed through grants from the college and the community Foundation of Dutchess County and there is hope that the program will continue next year.  To learn more about the “Si Se Puede” Program, call Dutchess 


Community College at (845) 431-8039, or 

(845) 431- 8680.

FEDS TARGET LATINOS IN NEW DUI CAMPAIGN

For the first time, the government is launching a drunken-driving campaign targeting Latinos, who are at risk of death in alcohol-related accidents.  Alcohol-related crashes account for half of all Latino traffic deaths, according to the National Highway Traffic Safety Administration.  In the general population, alcohol-related crashes accounted for 41% of traffic deaths in 2002.  Spanish-language radio and television ads featuring Latin music and rap are being distributed nationally to Latino stations.  Brochures and posters will be sent to clinics and other groups that serve Latinos.  The agency developed the materials along with the Latino Council on Alcohol and Tobacco Prevention and has been testing them in North Carolina, New Mexico, and Texas.

Vicki Nunnally

HEP Manager

Black Employment Program

"We hold these truths to be self-evident:  that all men are created equal." 
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 Remember this quote that Dr. Martin Luther King, Jr. used in his famous “I Have a Dream” at the Lincoln Memorial in WADC on 

28 August 1963.  His active movements for “civil rights racial “equality” led to his winning the Nobel Peace Prize in 1964.  His assas-sination on 28 August 1968 has not stopped his lifelong dream that “… one day, little black boys and black girls will be able to join hands with little white boys and white girls as sisters and brothers…will one day live in a nation where they will not be judged by the color of their skin but by the content of their character.”  Today, his dream is still a reality in both the federal and civilian sectors.  Agencies such as DoD EO, HQDA EEO and Civil Rights Office, EEO Commission, Office of Personnel Management, BIG (Blacks in Government), etc. all help to achieve Army’s EEO’s vision as the “Model Employer with a Diverse Workforce Founded Upon Equality of Opportunity.”  The BEP’s mission is to 


establish and implement procedures, which will enable Army commands and installations to:  (1) Identify and resolve actual and perceived system inequities, which adversely affect Black employees; and (2) Identify and resolve under representation and underutilization of Blacks.  Furthermore, it is our overall objective to strive toward achieving a civilian work force in which Blacks are employed at all levels, in all occupations, and in all segments of the organization commensurate with their representation in the relevant Civilian Labor Force (CLF).  Wouldn’t you like to become an active member of the BEP Committee?  Let’s try to keep Dr. King’s dream and Title VI alive in our diverse workforce.

Black s in Government (big).  The West Point Chapter of BIG will host a buffet dinner dance on Saturday, 

21 Februay, from 1900-2400, at the West Point Club.  Featured guest speaker will be Judge B. Harold Ramsey.  Cost of the dinner will be $40/person.  For more information and ticket sales, contact Sally Britt, ext 7987 or Lenora Grable-Grant, ext 7990.

Judy Alford

BEP Manager
[image: image15.wmf]


Asian American-Pacific Islander/Native American-Alaskan Native Program 

Census Bureau Takes First Look at Arabs in U.S.  The Census Bureau released its first detailed report of the Arab population in the US based on the 2000 census.  The number of Arabs in the US doubled in the last two decades, going from 610,000 in 1980 to 1.2 million in 2000.  

About half of all people with Arab ancestry lived in five states in 2000: California, Florida, Michigan, New Jersey, and New York.  These states accounted for 31% of the entire US population in 2000.  Michigan had the highest proportion of Arabs, accounting for 1.2% of the population in the state.  New Jersey and Massachusetts followed, with Arabs making up 0.9% and 0.8% of those states' population, respectively. 

New York City had the largest number of Arabs, with 70,000 living in the city and accounting for 0.9% of the city's population in 2000.  Dearborn, MI had the second highest number of Arabs, accounting for 30% of its 98,000 residents in 2000.  Other cities with 

sizable Arab populations included Los Angeles, Chicago, Houston, Detroit, San Diego, Jersey City, N.J., Boston, and Jacksonville, FL.  The three largest Arab ancestry groups in 2000 were Lebanese (37%), Syrians and Egyptians (each 12%) and Palestinian (6%).  Twenty-nine percent of Arabs in the US reported two or more ancestries, with 28% reporting a non-Arab ancestry.  Of those reporting a non-Arab ancestry, 14.7% reported being Irish, 13.6% reported being Italian and 13.5% reported being German. 

Eighty percent of Arabs reported themselves as being white only and 1% reported themselves as black.  More than 3% also reported being Latino.  Most Arabs are considered white according to the definition by the Office of Management and Budget, the Federal Government department in charge of creating racial and ethnic categories.  Another report looking at social and economic conditions of Arabs in the United States will be released in the spring of 2004. 

Native American

“Sisters in Spirit”  

The Native Women’s Association of Canada (NWAC) has dedicated 

14 February as a national 
day of honor and remembrance.  They have started a program called “Sisters in Spirit”.  This program is dedicated to the 500 aboriginal women who have disappeared within the last 20 years.  Posters are being used to draw attention to the program as well as the mission women.  The NWAC is also launching a nationwide public campaign in March to lobby for the Federal Government to commit $10 Million for educational programs, a hotline for information and for documenting these women’s cases.  Where did these women go and who is responsible?  President of NWAC is Terri Brown of the Tahltan Nation.  Information provided with permissions from Ms. Terri Brown. 
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Going to Washington DC this fall?  Stop by the New National Museum of American Indians.  Grand opening is on 

21 September 2004.

For more information go to:

http://www.nmai.si.edu/
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Kaylee M. Seagraves

EEO Assistant
Sally Britt

AAPI/NAAN Program Manager




[image: image17.png]



Program for Individuals with Disabilities (PIWD)

Feds, United Settle Discrimination Case

The Government has announced that it reached a $1.1 million settlement with United Airlines over its treatment of passengers with disabilities, but gave back most of it so the carrier could improve access for people with disabilities.  The order, which must be approved by the court overseeing United's bankruptcy case, found that the airline subjected passengers to delay or inconvenience by giving them inadequate help with their wheelchairs.  A Transportation Department statement said the airline would use $1 million of its penalty to hire special supervisors to oversee wheelchair service at the air carrier's hubs in Chicago, Denver, Washington, and San Francisco.  This year, the Transportation Department has assessed penalties of about $5.8 million against 11 airlines for violating the Air Carrier Access Act. 
      Len Schaff 

PIWD Manager 
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DO YOU KNOW YOUR NEIGHBORS?

I hope your holidays were joyous.  As we approach the New Year, it is always good to start off on the right track.  The right track from a human dimension perspective is to treat each other with Dignity and Respect. I know some of you are saying, “What do you mean?  I treat people the way I want to be treated all the time.” How about trying to treat people the way they would like to be treated? That may require some work because you have to communicate through a series of frank, face to face discussions.   The Army’s “Consideration of Others” Methodology brings individuals together in small groups to facilitate communication and promote understanding.  The use of this tool assists individuals in the understanding how we are the same and how we are different and helps build unit cohesion and enhance the effectiveness of the organization.   Therefore, to know how to treat people the way they want to be treated is to learn something new everyday regarding such key differences as ethnicity, gender, and religion.  As a by-product, we will become more understanding and sensitive to other differences.  The definition of Consideration of Others reads: “Consideration of Others is those actions that indicate a sensitivity to and regard for the feelings and needs of others and an awareness of the impact of one’s own behavior on them….”  This definition emphasizes that ultimately Consideration of Others involves the awareness, the actions, and the responsi-bility of the individual.  For more information on the Consideration of Others methodology, contact the USMA Equal Opportunity Office at 

938-2621.  Have a great year!

LTC MARK A. JOHNSON 

EO PROGRAM MANAGER
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